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To increase production in the shor t term and to create conditions of 
competitivity and good relations with the nation and the communities 
that are conducive to expanding the operation in the medium term.

















































Exports and Royalties

Cerrejón, “The world’s largest export open pit coal mining operation”, is an 
important player in Colombia and La Guajira, the Colombian region where 
most of its productive activity takes place. Its operational results for 2006:

- Coal exports were 27, 5 million tons

- Cerrejón is the second currency generator in the country and occupies 
first place in private sector exporters. Exports in 2006 were US$1,236 
million.  

- Cerrejón generated wealth for economic and social development. 

- Cerrejón generated royalties in 2006 by a value of US$113 million. Since 
the beginning has generated royalties by US$747 million. 84% of these 
royalties remain in La Guajira, so that ambitious social and economic 
development projects can take place.

CERREJÓN’S INDICATORS

Exports (Million tons)

Royalties (US$ Million)

Foreign Currency (US$ Million)

2006

27,5

113

1,236







Financial activity

Cerrejón used a large part of its resources for environmental management, which 
includes preservation, measuring and education, air, water, soils, forests and fauna 
programmes. These actions are carried out at the facilities of the mine, the railway 
and the port, with the active participation of all the workers. The companies 
invested US$ 3,9 M in these programmes in 2006. (EC2, EC3)  

Financial activity depends directly on Cerrejón and the company does 
not received any Governmental financial aid for its activity.  (EC4)

Salaries and wages at Cerrejón (EC5)

Cerrejón employees’ salaries and wages are, according to their position, 
above the minimum legal wage in Colombia, as follows: 2.46 is the most 
frequent PTC wage, divided by the minimum wage (US$463 / US$ 188).

This same scale calculation would continue as follows:
• 2.98 is the average wage of PTC personnel at low level work 

scales.



• 7.21 is the initial salary of MPT staff of professionals, but without 
experience

• 7.53 is the initial salary of MPT staff of professionals with master’s 
degrees, but without experience.

Cerrejón, jobs promotion

The communities surrounding Cerrejón have a considerable number of job 
opportunities; 60% of the work force necessary for the mine’s functioning 
comes from La Guajira Department; 30% from other areas of the Atlantic 
Coast and 11% from the rest of the country. 

Cerrejón cares about the wellbeing of its employees and contractors and 
complies with both national and international regulations governing child 
labour, forced labour, health and safety at work, freedom of association and 
the right to collective bargaining, non-discrimination, disciplinary measures, 
working hours and pay.
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Environmental expenses and investments: $ 33,249 million of pesos.
2006 Representative exchange rate ($ / US$) 2,391













































































Origin of employees

Over 20 years

Age of employees

Sex of employees

Age Range

Professional Technical 

Region of origin

Caribbean Coast Rest of the 
Country

La Guajira

Males

20 or below

No. of Employees

Percentage

Permanent Temporary Permanent Temporary

Over 60

Females

Professional

Present Employees

Males

Females

GRAND  TOTAL

Retired Employees

Temporary Employees

Total Employees

Technical
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